Remuneration Policy

Remuneration of Non Executive Directors

The Non Executive Directors shall be entitled to receive remuneration by way of sitting fees,
reimbursement of expenses for participation in the Board/ Committee meetings and commission, if any,
subject to approval of the members.

Remuneration of Managing Director/Whole Time Directors.

1. At the time of appointment or re-appointment of the Managing Director/Executive Director/ Whole
Time Director, such remuneration shall be paid as may be mutually agreed between the Company
(which includes the Nomination and Remuneration Committee and the Board of Directors) and the
Managing Director /Executive Director / Whole Time Director within the overall limits prescribed under
the Companies Act, 2013.

2. The remuneration shall be subject to the approval of the Members of the Company in General
Meeting.

3. The remuneration of the Managing Director/Executive Director/Whole Time Director are broadly
divided into Basic Salary, Allowances, perquisites, amenities, retirement benefits and commission
(subject to availability of profits).

4. In determining the remuneration, the Nomination and Remuneration Committee shall ensure/
consider the following :-

a. The relationship of remuneration and performance benchmark is clear.

b. Responsibility required to be shouldered by the Managing Director/ Executive Director/Whole Time
Directors, the industry benchmarks and the current trends.

Remuneration of Senior Management Employees:

The Board, on the recommendations of the Nomination and Remuneration Committee approves the
remuneration payable to the KMP and Senior Management Personnel. The structure of remuneration
payable to KMP and Senior Management Personnel will be in accordance with the compensation
framework adopted for employees by the Company.



